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1. What are the three primary activities that make up the hiring process?
Primary activities that make up a hiring process are selection, recruitment, and socialization. Recruitment is where a company that is hiring reaches out to a poll of talented individuals through advertisements, referrals, and job postings. Candidates suitable for the job postings and advertisements report to the company for interviews and other ways of assessing new employees (Walsh, 2015). In this stage, employers may decide to check the background of the prospects as well as their references. Selection phase is where the employers evaluate information given to them by the job applicants when are generated during the recruitment stage. Selection is primarily made by hiring managers and human resource teams up to determine which of the applicants is more suitable to occupy the advertised position. Determination of the best applicants for an advertised position is determined through interviews (Walsh, 2015). At the end of a hiring process, socialization is done. When the preferred candidate is chosen, and then brought to work, efforts are made to retain the already available talented employees. Socialization is mainly helping the new workers to feel comfortable and at ease with the others who are already working in the company or organization. 
[bookmark: _GoBack] 2. How do federal employment regulations constrain the hiring process? What are examples?
There are several employment regulations by the federal government to help in constraining companies and organizations during a hiring process. One such provision is the Civil Rights Act of 1964. To be precise, the title 7 of this act is the main point of focus. Title 7 of Civil rights of 1964 is put in place to deter employers from discriminating against their employees based on color, race, sex, religion or country of origin (Player & Sperino, 2017). However, in 1991, two new regulations were introduced by the federal government to make some necessary amendments to the Civil Rights of 1964. The two new provisions are The Civil Rights Act of 1991 and Lily Ledbetter Fair Play Act of 2009 (Player & Sperino, 2017). The Civil Rights Act of 2991 made some amendments on Title 7 by establishing and enforcing contracts by including termination of contract procedures, contract privileges, benefits, terms and conditions of the contract and termination of a contract. Lily Ledbetter act is a fair pay act signed by Barack Obama in January 2009 in regards to equal pay.  For instance, women make approximately 77 cents for every dollar earned by a man in the United States (Player & Sperino, 2017). In other words, Lily Ledbetter is an amendment ct which adds provisions so that employees can challenge discrimination and unequal pay at the workplace.  
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